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GRUNDSATZERKLARUNG ZU DEN FSC — KERNARBEITSNORMEN
Bezug: FSC-STD-40-004 V3-1

Die Grundsatzerklarung gilt fur die Schattdecor SE, Walter-Schatt-Allee 1-3, 83101 Thansau
Der Zertifikatshalter bekennt sich zu den FSC Kernarbeitsnormen und erklart hiermit:

Wir setzen keine Kinderarbeit ein.

- Es werden keine Arbeitnehmer unter 15 Jahren beschaftigt. Keine Person unter 18 Jahren wird mit gefahrlichen oder
schweren Arbeiten beschaftigt; es sei denn, es handelt sich um eine Ausbildung im Rahmen der genehmigten
nationalen Gesetze und Vorschriften.

Personen im Alter von 13 bis 15 Jahren sind nur flr leichte Arbeiten zugelassen und die
Beschaftigung beeintrachtigt weder die Schulausbildung, noch ist sie schadlich fur die Gesundheit oder
Entwicklung der Kinder. Insbesondere dort, wo Kinder der Schulpflicht unterliegen,
arbeiten sie nur aulRerhalb der Schulzeit wahrend der normalen Tagesarbeitszeit.
- Der Zertifikatsinhaber verbietet die schlimmsten Formen der Kinderarbeit.

Wir schlieBen alle Formen von Zwangs- und Pflichtarbeit aus, insbesondere:

- korperliche und sexuelle Gewalt
- Schuldknechtschaft
- Vorenthaltung von Lohnen/einschlielRlich der Zahlung von Arbeitsgebiihren und/oder der Zahlung
einer Kaution zur Aufnahme einer Beschaftigung
- Einschrankung der Mobilitdt/ Beweglichkeit des Arbeitnehmers
- Einbehaltung von Reisepass und/oder Ausweispapieren
- Androhung von Denunziation bei den Behorden
- Arbeitsverhaltnisse sind freiwillig und basieren auf gegenseitigem Einverstandnis, ohne Androhung einer Strafe.

Wir stellen sicher, dass Beschaftigungs- und Berufspraktiken nicht diskriminierend sind.

Wir respektieren die Vereinigungsfreiheit und das effektive Recht auf Kollektivverhandlungen.

- Die Arbeitnehmer kdnnen Arbeitnehmerorganisationen ihrer eigenen Wahl griinden oder solchen beitreten.

- Der Zertifikatsinhaber (sowie die angeschlossenen Standorte) respektiert die volle Freiheit der
Arbeitnehmerorganisationen, ihre Satzungen und Regeln aufzustellen.

- Mit rechtmaRig gegriindeten Arbeitnehmerorganisationen und/oder ordnungsgemaf gewahlten
Vertretern wird nach Treu und Glauben verhandelt und wir bemiihen uns ggf. nach besten Kraften,
einen Tarifvertrag abzuschlieRen.

- Kollektivvereinbarungen werden umgesetzt, wo sie existieren.

Thansau, 22.02.2022
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Roland Auer
Vorstandsvorsitzender



OSWIADCZENIE W SPRAWIE STOSOWANIA PODSTAWOWYCH STAN-

DARDOW PRACY FSC
Nr referencyjny: FSC-STD-40-004 V/3-1

Oswiadczenie polityki dotyczy:

Schattdecor Spétka z ograniczong odpowiedzialnoscig, ul. Sowia 10, 62-080 Tarnowo Podgdrne, wpisanej do Krajowego Re-
jestru Sgdowego — Rejestru Przedsiebiorcéw prowadzonego przez Sad Rejonowy Poznan — Nowe Miasto i Wilda w Poznaniu,
VIl Wydziat Gospodarczy KRS pod numerem 0000149942, NIP: 782-00-32-528, REGON: 630139658, reprezentowanej przez:

Prezesa Zarzadu — Pana Jerzego Szejwian,
Cztonka Zarzadu — Pana Pawta Fiebig.

Posiadacze certyfikatu zobowiazuja sie do przestrzegania Podstawowych standardéw pracy FSC i niniejszym o$wiadczaj3:

Nie korzystamy z pracy dzieci.

- Nie zatrudnia sie pracownikdéw ponizej 15 roku zycia. Zadna osoba ponizej 18 roku zycia nie moze by¢ zatrudniona przy
pracach niebezpiecznych lub uciazliwych, jednak z wyjatkiem szkolert w ramach zat wierdzonych krajowych przepiséw

ustawowych i aktéw wykonawczych.

Osoby w wieku od 13 do 15 lat moga wykonywac tylko lekka prace, ktéra nie koliduje z nauka szkolng i

nie jest szkodliwa dla ich zdrowia lub rozwoju. Szczegélnie tam, gdzie dzieci podlegaja obowigzkowi

szkolnemu, pracujg one poza czasem trwania zajec szkolnych wytgcznie w zwyktych godzinach pracy w ciggu dnia.
- Posiadacz certyfikatu wyrzeka sie stosowania najgorszych form pracy dzieci.

Wykluczamy stosowanie jakichkolwiek form pracy przymusowej i obowiazkowej, a w szczegdlnosci:

- Przemocy fizycznej i na tle seksualnym,

- Niewolniczej pracy za dtugi,

- Wstrzymywanie wyptaty wynagrodzenia / tacznie z naleznoSciami za prace i/lub wptaceniem kaucji za podjecie pracy,
- Ograniczenie mobilnosci / swobody poruszania sie pracownika,

- Zatrzymanie paszportu i/lub dokumentéw tozsamosci,

- Grozba ztozenia donosu do organéw wtadzy parfistwowe;j,

- Stosunek pracy jest nieprzymusowy i oparty na zgodnym oswiadczeniu woli oraz nie jest zawierany
pod rygorem wymierzenia kary.

Zapewniamy, ze nasze praktyki w zakresie zatrudnienia i wykonywania zawodu s3 niedyskryminujace.

Szanujemy wolnos$¢ zrzeszania sie i skuteczne prawo do rokowar zbiorowych.

- Pracownicy mogg tworzy¢ lub przystepowac do organizacji pracowniczych wedtug wtasnego wyboru.

- Posiadacz certyfikatu (jak réwniez jednostki stowarzyszone) szanuje petng swobode organizacji pra
cownic zych w zakresie ustalania przez nie swoich statutéw i regulamindw.

- Rokowania s3 prowadzone w dobrej wierze z legalnie dziatajagcymi organizacjami pracowniczymi i/
lub ich nalezycie wybranymi przedstawicielami, a tam, gdzie to stosowne, doktada sie wszelkich staran w

celu zawarcia uktadu zbiorowego.
- Uktady zbiorowe pracy s3 wdrazane tam, gdzie zostaty zawarte.

Data: 10.02.2022r.
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Jerzy Szejwian Pawet Fiebig
Prezes Zarzadu  Cztonek Zarzadu



DICHIARAZIONE DEI PRINCIPI SUI DIRITTI FONDAMENTALI DEL

LAVORO FSC
Riferimento: FSC-STD-40-004 V3-1

La dichiarazione di principi vale per Schattdecor Srl Via Thansau n.1 ROSATE (MI)

il titolare della certificazione si dichiara a favore dei requisiti sui diritti fondamentali del lavoro FSC e con |a presente dichiara:

Non si impiega lavoro minorile.

- Non si assumono lavoratori d’eta inferiore ai 18 anni;

- A scopo formativo possono essere impiegate persone di eta tra 15 e 18 anni nel rispetto del-le Leggi e dei
regolamenti nazionali approvati;

- I titolare del certificato garantisce il non sfruttamento del lavoro minorile.

Si escludono tutte le forme di lavoro forzato e obbligatorio, in particolare:

- pressione fisica, sessuale, psicologica;

- lavoro ricattatorio;

- trattenuta del salario e/o il versamento di una cauzione per iniziare il lavoro;
- limitazione alla mobilita del lavoratore;

- trattenuta del passaporto e/o dei documenti d’identita;

- minacce di denuncia alle autorita.

Sidichiara che i rapporti di lavoro sono volontari e basati sul consenso reciproco, senza la minaccia di ritorsioni.

Si assicura che le pratiche lavorative e professionali non siano discriminatorie.

Si rispetta la liberta di associazione e il diritto effettivo alla contrattazione collettiva.

- I lavoratori possono aderire a loro scelta a organizzazioni di lavoratori oppure fondarne di nuove;

- Il titolare del certificato rispetta la piena liberta delle organizzazioni di lavoratori nel redi-gere dei pro pri
statuti e regole;

- Il titolare del certificato negozia con le organizzazioni dei lavoratori legalmente riconosciu-te e/o
con i loro rappresentanti, in buona fede e con il massimo impegno per raggiungere un accordo di
contrattazione collettiva;

- Il titolare del certificato assicura che il contratto collettivo di lavoro sia sempre applicato.

Rosate 18/02/2022

SCHATTDECOR Srl
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Marco Aquino
Direttore Generale



DECLARACAO DE POLITICA SOBRE OS REQUISITOS TRABALHISTAS

ESSENCIAIS DO FSC
Conforme: FSC-STD-40-004 V3-1

A Declaragao de Politica se aplica a:
Schattdecor do Brasil Industria e Comércio Ltda, Localizada na Rua Francisco Mufioz Mdrid, 1652, Roseira, Cep 83070-152,
Sao José dos Pinhais-Pr. Brasil — Unidade Matriz

Schattdecor do Brasil Industria e Comércio Ltda, Localizada na Rua Francisco Mufioz Mdrid, 2220, Roseira, Cep 83070-152,
Sa0 José dos Pinhais-Pr. Brasil — Unidade Filial

e

Nossa Servico Temporario e Gestao de Pessoas Ltda, Localizada na R. Lamenha Lins, 2232, Reboucas,
Cep 80220-080, Curitiba-PR

Os detentores de certificados estdo comprometidos com os padrdes trabalhistas fundamentais do FSC e declaram:

N3ao utilizamos mao de obra infantil.

- N3o serao empregados trabalhadores menores de 15 anos. Nenhuma pessoa menor de 18 anos sera
empregada em trabalhos perigosos ou pesados; a menos que seja jovem aprendiz, sob leis e regula
mentos nacionais vigentes.

- Pessoas de 13 a 15 anos sé sao permitidas para trabalhos leves e o emprego nao de interferir na
esco laridade ou prejudicar a saude ou ao desenvolvimento das criancas. Especialmente quando as
criancas estao sujeitas a educacao obrigatodria, elas s6 podem trabalhar fora do horario escolar
e durante o horario normal de trabalho diurno.

- O detentor do certificado proibe as piores formas de trabalho infantil.

Excluimos todas as formas de trabalho forcado e obrigatério, em particular:

- Violéncia fisica e sexual

- Servidao por divida

- Retencdo de salarios/incluindo pagamento de taxas trabalhistas e/ou pagamento de fianca para aceitar emprego.
- Restricao da mobilidade/liberdade do funcionario

- Retencao de passaporte e/ou documentos de identidade.

- Ameaca de denuncia as autoridades

- As relacOes de trabalho sdo voluntarias e baseadas no consentimento mutuo, sem ameaca de penalidade.

Garantimos que o emprego e as praticas profissionais ndo sdo discriminatérios.

Respeitamos a liberdade de associacao e o direito efetivo a negociacao coletiva.

- Os trabalhadores podem formar ou aderir a organizacdes de trabalhadores de sua propria escolha.
- O detentor do certificado (assim como nas filiais) respeitam a total liberdade das organizacdes de fun
cionarios de estabelecer seus estatutos e regras.
- Organizacoes de trabalhadores legalmente constituidas e/ou representantes devidamente eleitos,
serao tratados de boa fé e usaremos nossos melhores esforcos para chegar a um acordo coletivo apropriado.
- Os acordos coletivos sao implementados onde existirem.

Sao José dos Pinhais, 01 de fevereiro de 2022.

A

Carla Mendes Alves
Diretora de Gestao e Cultura



FSC TEMEL i$GUCU GEREKSINIMLERI HAKKINDA POLITIKA BEYANI
ilgi: FSC-STD-40-004 V3-1

Bu politika beyant ile, Guizeller OSB. Inonl Mahallesi Fatih Sultan Mehmet Cad. No: 2 41400 Gebze Kocaeli adresinde mukim
SCHATTDECOR DEKORATIF KAGIT BASK/ SAN. VE TiC. LTD.STI.

FSC Temel isgiict Gereksinimlerine uymayi taahht eder ve asagidaki hususlari beyan eder:

Cocuk isci calistirmiyoruz.

- isletmelerimizde 15 yasindan kiiclk isciler istihdam edilmemektedir. isletmelerimizde 18 yasindan
kicik hic kimse, tehlikeli veya agir islerle gorevlendirilmemektedir; onaylanmis ulusal yasa ve mevzuat
larda 6ngorilen mesleki egitim kapsaminda olan faaliyetler bunun disindadir.
isletmelerimizde 13 ile 15 yas arasi kisilerin sadece hafif islerde calismalarina izin verilmektedir ve bu
calisma, okul egitimini engellememekte olup, cocuklarin sagligi ve gelisimi icin zararl degildir. Ozellikle
zorunlu egitime tabi olduklari yerlerde cocuklar, sadece okul saatleri disindaki normal glinliik calisma
saatlerinde calisirlar.

- Sertifika sahibi, cocuk isciliginin en koti bicimlerini yasaklamaktadir.

Zorla ve zorunlu calistirmanin her tiirlii seklini reddediyoruz, 6zellikle de:

- Bedensel ve cinsel siddeti

- Borg koleligini

- Ucretlerin alikonmasini/iscilik ticretlerinin kesilmesini ve/veya ise alim icin teminat 6denmesini

- Calisanin serbest dolasiminin/hareketliliginin sinirlanmasini

- Pasaport ve/veya kimlik belgelerinin alikonmasini

- Resmi makamlara sikayet tehdidini

- istihdam iliskileri, herhangi bir ceza tehdidi olmaksizin gonulliluk esasina ve karsilikh anlasmaya dayanir.

istihdam ve meslek uygulamalarinin ayrimci olmamasini saghyoruz.

Orgiitlenme ézgiirliigiine ve etkin toplu sézlesme hakkina saygi gdsteriyoruz.

- Calisanlar, isci drgutleri kurabilirler veya kendi sectikleri isci orgltlerine Uiye olabilirler.

- Sertifika sahibi (ve ona bagli yerler) isci drgitlerinin tam 6zglirliglne, onlarin tizik ve kurallarina saygi gosterir.

- Kanunlara uygun olarak kurulan isci 6rgutleri ve/veya usule uygun sekilde secilen temsilcilerle, duriist Itk ve dogruluk
ilkeleri dogrultusunda muzakere ederiz ve geregi halinde elimizden gelen en uygun sartlarda bir toplu sézlesme ya
maya ¢aba gosteririz.

- Var olan yerlerdeki toplu sézlesmeler uygulanir.

16.02.2022
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Genel Muddr
Erkan Strat



POLICY STATEMENT ON THE FSC CORE LABOR REQUIREMENTS
Reference: FSC-STD-40-004 V3-1

The policy statement applies to:
Schattdecor Inc.

13950 Riverport Place Drive.
Maryland Heights, MO 63043

The certificate holders are committed to the FSC core labor requirements and hereby declare:

We do not use child labor.

- No workers under the age of 15 are employed. No person under the age of 18 will be employed in
hazardous or heavy work; except for the purpose of training within approved national laws and regulations.
Persons aged 13 to 15 are only permitted to carry out light work and the employment should not
interfere with schooling, nor be harmful to the children’s health or development. Especially where
children are subject to compulsory schooling, they only work outside of school hours during normal
daily working hours.

- The certificate holder prohibits the worst forms of child labor.

We exclude all forms of forced and compulsory labor, in particular:
- Physical and sexual violence
- Bonded labor
- Withholding of wages/including payment of labor fees and/or payment of deposit to commence employment
- Restriction of the employee’s mobility
- Retention of passport and/or identification papers
- Threat of denunciation to the authorities
- Employment relationships are voluntary and based on mutual consent, without the threat of a penalty

We ensure that employment and professional practices are non-discriminatory.
- Adhere to Federal, State and Local laws including: Employment Non — Discrimination Act, Ban the Box Law
and Age Discrination in Employment Act
- Equal Employment Opportunity policy statement within employee manual

We respect freedom of association and the effective right to collective bargaining.

- Workers can form or join workers® organizations of their own choosing.

- The certificate holder (as well as the affiliated locations) respects the full freedom of workers‘ organizations
to set their constitutions and rules.

- We will negotiate with legally constituted workers‘ organizations and/or duly elected representatives in
good faith and we will use our best efforts to reach a collective agreement where appropriate.

- Collective bargaining agreements are implemented where they exist.

02-09-2022

TN T

Flavio Nunes



schattdecor

Policy Statement on the FSC Core Labor Requirements
Reference: FSC-STD-40-004 V3-1

The policy statement applies to:

Schattdecor Inc. Snelling
138 Zenker Road 114 Haygood Avenue
Lexington, SC 29072 USA Lexington, SC 29072 USA

The certificate holders are committed to the FSC Core Labor Requirements and hereby declare:
We do not use child labor.

- No workers under the age of 15 are employed. No person under the age of 18 will be employed in haz-
ardous or heavy work; except for the purpose of training within approved national laws and regulations.
Persons aged 13 to 15 are only permitted to carry out light work and the employment should not interfere
with schooling, nor be harmful to the children's health or development. Especially where children are sub-
ject to compulsory schooling, they only work outside of school hours during normal daily working hours.

- The certificate holder prohibits the worst forms of child labor.

We exclude all forms of forced and compulsory labor, in particular:

- Physical and sexual violence

- Bonded labor

- Withholding of wages/including payment of labor fees and/or payment of deposit to commence em-

ployment

- Restriction of the employee's mobility

- Retention of passport and/or identification papers

- Threat of denunciation to the authorities

- Employment relationships are voluntary and based on mutual consent, without the threat of a penalty

We ensure that employment and professional practices are non-discriminatory.

- Adhere to Federal, State and Local laws including: Employment Non — Discrimination Act and
Age Discrimination in Employment Act

- Equal Employment Opportunity policy statement within employee manual

We respect freedom of association and the effective right to collective bargaining.
- Workers can form or join workers' organizations of their own choosing.
- The certificate holder (as well as the affiliated locations) respects the full freedom of workers' organiza-
tions to set their constitutions and rules.
- We will negotiate with legally constituted workers' organizations and/or duly elected representatives in
good faith and we will use our best efforts to reach a collective agreement where appropriate.
- Collective bargaining agreements are implemented where they exist.

Flavio Nunes Elizabeth Trenbeath
Managing Director - o Franchise President

May 1, 2023 May 1, 2023



KENYATAAN DASAR TENTANG KEPERLUAN TENAGA BURUH TERAS FSC
Rujukan: FSC-STD-40-004 V3-1

SCHATTDECOR SDN BHD

LOT 2993, JALAN BUKIT BADONG
45600 BESTARI JAYA,

SELANGOR, MALAYSIA

Pemegang sijil terikat dengan keperluan tenaga buruh FSC dan dengan ini menegaskan bahawa:

Kami tidak menggunakan tenaga buruh kanak-kanak.

- Tiada dalam kalangan pekerja kami berusia bawah 15 tahun. Tiada individu yang berusia bawah 18 tahun akan
diambil bekerja untuk tugasan berbahaya atau kerja berat; kecuali dengan tujuan latihan yang dibenarkan oleh
undang-undang dan peraturan negara.

Individu berusia antara 13 hingga 15 tahun hanya dibenarkan menjalankan kerja-kerja ringan dan pekerjaan ini
tidak boleh mengganggu persekolahan, atau membahayakan kesihatan atau perkembangan kanak-kanak. Teruta-
manya apabila kanak-kanak wajib bersekolah, mereka hanya bekerja di luar waktu sekolah pada hari bekerja biasa.

- Pemegang sijil melarang penggunaan buruh kanak-kanak yang teruk.

Kami tidak menggunakan segala bentuk kerja paksa, terutamanya:

- Keganasan fizikal dan seksual

- Buruh yang terikat dengan hutang

- Menahan gaji/termasuk pembayaran upah dan/atau bayaran deposit untuk memulakan pekerjaan

- Sekatan terhadap pergerakan pekerja

- Menahan pasport dan/atau dokumen pengenalan

- Ugutan pembatalan kepada pihak berkuasa

- Hubungan pekerjaan adalah secara sukarela dan berdasarkan persetujuan bersama tanpa ugutan denda

Kami memastikan bahawa amalan kerja dan amalan profesional adalah tanpa diskriminasi.
Kami menghormati kebebasan berpersatuan dan hak untuk rundingan bersama.

We respect freedom of association and the effective right to collective bargaining.

- Pekerja boleh membentuk atau menyertai pertubuhan pekerja pilihan mereka.

- Pemegang sijil (termasuk lokasi berkaitan) menghormati kebebasan penuh pertubuhan pekerja untuk menetap-
kan perlembagaan dan peraturan mereka.

- Kami akan berunding dengan pertubuhan pekerja yang sah dan/atau wakil yang dipilih dengan penuh percaya
dan kami akan berusaha sebaiknya untuk mencapai persetujuan bersama mana-mana yang bersesuaian.

- Persetujuan rundingan bersama akan dilaksanakan apabila ia wujud.

01.03.2022

Schattdecor Sdn Bhd

& Lc.

Basil Corera
Pengarah Urusan



